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We provide guidance to clients on how to strike a balance between sensitivity to
harassment and discrimination on the one hand and running their business efficiently on
the other. Training for employees and supervisors is one of the best ways to provide that
protection and balance. It teaches supervisors and employees how to recognize the many
behaviors which can be perceived as insensitive or discriminatory and the types of
discrimination i.e. direct, disparate impact, hostile work environment, and retaliatory
discrimination for reporting harassment or discrimination.
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Our program on Bullying and Workplace Violence Training teaches supervisors the
responsibilities imposed on them, as well as the liability of supervisors and employers for
harassment and discrimination. The training program instructs employees and supervisors
on the components of your policy against harassment as well as the complaint procedure
for filing complaints.
For a flat fee, our employment law experts will provide a training session for employees
and supervisors. This fee includes a one-on-one consultation with you to discuss your
current harassment policies and complaint procedures, and any related concerns that are
unique to your business. Thereafter, we will prepare a Power Point presentation tailored
to your business. Our presentation will include an interactive discussion with employees,
obtaining their reactions to harassment scenarios, and time for questions from
participants.
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On-Site Instruction
We can help you to provide your employees with: (1) policies against both discrimination
and harassment; (2) a procedure for reporting; and (3) employee and supervisor training on
both your policies and procedures is your best protection against liability.
Our on-site, personalized training program includes supervisor and manager training on:
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How to recognize the many behaviors which can be perceived as harassment with your
employees;



The responsibilities imposed on supervisors;



The liability which will be imputed to the employer and to supervisors for harassment;

and



The components of your policy against harassment as well as the complaint procedure
for filing harassment complaints and the laws that protect against retaliation for
reporting harassment.

Subscribe to our Employer E-Alerts and receive employment law updates by emailing
lcr@lcrlaw.com .
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This brochure provides information of general interest to our readers. It is not intended and should not be used, as a
substitute for consultation with legal counsel. If you have any questions regarding specific issues raised in this brochure, you
may contact our office directly.

