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Q The Curriculum

Our program provides both one-on-one instruction to decision-makers as well as
training for managers and supervisors on the company's obligations.

In your one-on-one session we will review your policies with you and recommend any
changes. We will also work with you on implementation of new policies and
procedures.

Our training for managers and supervisors will provide information and guidance to
them on how to handle employee questions and concerns. Also, we will instruct your
managers and supervisors of their personal obligations to the company in reporting
issues and concerns based on your own policies and reporting procedures.

This program provides not only a training session but also an audit of your compliance
with federal and state obligations.

Q The Training

We counsel employers how to best handle the leave situations, including:

e Determining whether the Family Medical Leave Act ("FMLA"), the New Jersey

Family Leave Act ("NJFLA"), and the Paid Family Act apply to your business.

e (reating a system to comply with your affirmative obligations to provide notice of

leave rights.

e |dentifying what constitutes a "serious health condition” and what family members

qualify for purposes of the FMLA, NJFLA, and the Paid Family Leave Act.

e Ensuring compliance with reinstatement rights and/or continued health benefits

for employees.

e Recommending additions or revisions for your employee handbook concerning
leave.
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