Laddey Clark & Ryan, LLP
MANAGING LEAVE REQUESTS TRAINING
Employment and Labor
Practice Group

The Curriculum

Thomas N. Ryan, Esq.
Ursula H. Leo, Esq.
Jessica A. Jansyn, Esq.
Michael S. Garofalo, Esq.

Our program provides both one-on-one instruction to decision-makers as well as
training for managers and supervisors on the company's obligations.
In your one-on-one session we will review your policies with you and recommend any
changes. We will also work with you on implementation of new policies and
procedures.
Our training for managers and supervisors will provide information and guidance to
them on how to handle employee questions and concerns. Also, we will instruct your
managers and supervisors of their personal obligations to the company in reporting
issues and concerns based on your own policies and reporting procedures.
This program provides not only a training session but also an audit of your compliance
with federal and state obligations.

Employment and Labor Law
Practitioners

Laddey, Clark, & Ryan, LLP is
recognized for its superior
client services and
reputation. Our Employment
and Labor Practice Group
represents employers in
addressing employment and
labor issues, including claims
of wrongful termination, age
discrimination, sexual
harassment and
discrimination, hostile work
environment and
retaliation. We regularly
speak, write, advise and
defend our clients on a wide
range of employment law
issues.

The Training
We counsel employers how to best handle the leave situations, including:



Determining whether the Family Medical Leave Act ("FMLA"), the New Jersey
Family Leave Act ("NJFLA"), and the Paid Family Act apply to your business.



Creating a system to comply with your affirmative obligations to provide notice of
leave rights.



Identifying what constitutes a "serious health condition" and what family members
qualify for purposes of the FMLA, NJFLA, and the Paid Family Leave Act.



Ensuring compliance with reinstatement rights and/or continued health benefits
for employees.



Recommending additions or revisions for your employee handbook concerning
leave.

Laddey, Clark & Ryan, LLP
60 Blue Heron Road, Suite 300
Sparta, NJ 07871 973-729-1880

www.lcrlaw.com

Subscribe to our Employer E-Alerts and receive employment law updates by emailing lcr@lcrlaw.com.
This brochure provides information of general interest to our readers. It is not intended and should not be used, as a substitute for consultation with
legal counsel. If you have any questions regarding specific issues raised in this brochure, you may contact our office directly.

